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FOREWORD

A school based teacher educator is a professional who has responsi-

bilities for either preservice, inservice, or continuing teacher educa-

tion and whose primary base of operations is in schools. In preservice

education, a school based teacher educator may be a classroom teacher who

has responsibilities in programs of preparation for prospective teachers

(e.g., as a supervisor of student teachers [sometimes called cooperating

teachers], as an observation model, or by working with tutors) or for

supervision of teaching interns. In other roles theSBTE works either

part-time or full-time in inservice education activities as an employee

of a professional organization, teacher center, or school district.

The basic que:ition being explored by the Recognition System Task

Force is whether credentialing* the preservice or inservice school based

teacher educator would improve competence in that role.

To study this question, a series of related issues were posed and

investigated by the Task Force. In Section One of this monograph, each

of these issues is discussed. Section Two reports a study by 152 educators

of professional perceptions concerning each of these issues. Teachers,

school administrators, and teacher educators in Houston, Galena Park,

*Credential is used in this paper to represent the various forms of

recognition that might be accorded SUE, including certificates, diplomas
endorsements on teaching certificates, etc.



Abilene, Waco, and Tyler responded to a survey that was completed as part

of a regularly scheduled professional meeting. The state Teacher Education

and Professional Standards Comittee (TEPS) also completed the survey.

Section Three reports on the deliberations of 85 educators at a

state SBTE conference held March 31 - April 1, 1976. Twelve small groups

worked independently to design a system for credentialing SBTE. Each of

these proposals is described with general conclusions drawn.
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ISSUES AND CRITERIA

The credentialing process is supported by both professional and

political decisioning. The lessons of history are tested in the crucible

of current events and problems as new and evolving modes for professional

recognition are posed and tested. The interrelation of educational

institutions, the systemic nature of both educators and credentialing,

the varied value orientations of those involved in the process, and the

rapidly changing nature and functions of educational organizations com-

pound the complex problem of recommending a credentialing system.

Before identifying and considering issues, a number of assumptions--

male by the Task Force should be made public. These assumptions, listed

below, were basic to the deliberations of the Task Force.

1. Teaching is a profession,

2. Members of the teaching profession assume a variety of
roles, including direct instruction of children and youth,
management of instructional units, staff roles in schools,

and teacher of teachers,

3. The development of professional competence is a continuous

process extending from preservice experiences through
inservice and continuing education programs during the
professional lifespan of the teacher,

4. An important role in the initial preparation and continued

development of teachers is the school based teacher educator,

5. The role of school based teacher educators requires special

knowledge and skills for which special preparation is needed,

- 6. Teacher education will be more effective when school based

.teacher educators are specially prepared for their roles,

8



7. The competencies of school based teacher educators can

be identified, and professionals can be prepared to demo--

strate such competencies,

8. Recognition encourages more extensive professional development,

9. Persons lAho qualify as school based teacher educators should

be recognized for their special expertise by some form of

credential, and

10. Recognition or credentialing systems can be designed, agreed

to by the profession, and administered in a fair and practical

manner.

These assumptions were basic to Task Force consideration of several

issues.

Need for Credentialing

The first issue concerns the purpose of, and need for a credential

that most appropriately reflected SBTE demands. The purpose for recog-

nizing professional competence can be considered from two positions. In

the first position, licensure is considered a process of public protection:

the license attests to the fact that the person has demonstrated a

safe level of competence before entry into the profession and has not

subsequently acted in such a way as to have the license revoked. Such a

license is based on completion of formal education requirements and

clinical practice under supervision. It is expected that, as condi-

tions change, requirements forlicensure will also change, typically be-

coming more rigorous as the profession matures. In the second position,

diplomas and certificates are means for recognizing the professional who

has demonstrated competence beyond that expected of the safe racticioner.
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Areas of specialization, proficiency in a general or specialized role,

or special accomplishments are recognized in such a process.

Recognition of the school based teacher educator could assume either

of the above positions. It could be used as a form of licensure required

for all who undertake the role, or it could be used as a form of recog-

nition of SBTE specialization which would facilitate decisioning on SBTE

assignments. Strong arguments can be made for each of these alternatives.

In other professions, the state is concerned only with the basic license

while specialization is a professional matter; e.g., medicine, pediatrics,

neuro-surgery, and cardiology are professionally recognized speciali-

zations requiring additional training beyond the M.D. degree.

It is the position of the SBTE Recognition Task Force that the

improvement of teacher education in large measure depends upon a work-

ing partnership within which all who are involved directly in the process

have speciul preparation and demonstrated competencies. Thus, special

preparation and credentialing should be mandatory. The target of the

process is the individual seeking licensure. He would be required to

hold the appropriate certificate
before practicing as an SBTE.

In determining whether or not there should be a general system for

recognizing and/or credentialing SBTE, the Task Force examined five criteria.

Such a process

1. Encourages continued improvement of professional education.

2. Provides a needed step in professional career ladders.

3. Does not conflict with nor overlap other recognized

systems of credentialing/recegnition.

3
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4. Is recognized as an important professional achievement by
an individual in education.

5. Represents a distinctive award.

After studying_the criteria and pollingiprofessional colleagues, the

Task Force believes there should be a credentialing system for SBTE

and recommends that one be established.

Responsibility for Credentialing_

A second issue concerns the institution that awards the credential.

In most licensing practices today, governmental agencies are charged with

this responsibility. Teachers are certified by a state education agency;

technicians and craftsmen are licensed by local, county or state govern-

ments; while attorneys are licensed by the State, they also have to be

specifically recognized by the Supreme Court before they can practice

before that Court.

Professional recognition is linked directly to the power, strength,

and reputation of the profession within society. The attorney passes a

"Bar Examination" before being permitted to practice in a state, a process

independent of his law degree; a physician is.admitted to practice in a

hospital by the professional staff of that hospital, and his practice is

monitored by the County and State medical boards. In education, Oregon

and California have established professional commissions which are responsi-

ble for teacher certification and teacher education.

In considering which institutions could most appropriately credential

the SBTE, several options exist. Since other forms of teacher recognition

4
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are granted through the Texas Education Agency through issuance of

certificates and endorsements, the TEA is a logical possibility. From

a professional stance, one of the'recognized professional organizations

could assume this responsibility (such as the Texas State Teachers

Association, Texas Association of Colleges for Teacher Education, Texas

Association of Teacher Educatcvs, or some combination-of associations).

A third possibility is that a network of teacher centers, representing

professional organizations, schools, and universities, could be charged

with the responsibility. Such a network does not presently exist

except as informally established in the SBTE project. TEA has not forma-

lized the state-mandated Local Cooperative Teacher Education'Centers as

a network. Thus, while teacher centers have interacted informally with

each other for several years and while each is required to report directly

to the state, a network would have to be organized should this option

be selected. Still another alternative could be the creation of a

professional commission, such as exists in Oregon and-California. Strong

arguments can be marshalled for each of these alternatives.

Jurisdiction. Jurisdiction of credentialing systems can be based on

national, state, or local regional constituencies. Education as a function

of the state has relied on state standards for certification. The Supreme

Court recogn-ition of those lawyers who may practice before it illustrates

a local system, while college degrees (although of a somewhat different

system) represent a national system of recognition. In each case, the

extent to which the recognition applies depends upon the jurisdictional

region concerned with it.

5
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With the SBTE, another issue concerns whether recognition should be

local or statewide. If local, each institution (teacher center, college

or school district) would determine criteria for awarding recognition and

would make the award. Such recognition then is limited to the local area;

no interregional or interagency reciprocity is assumed.

If statewide, a uniform set of criteria and standard procedures for

their application is implied. Each local may apply the criteria and

recommend persons for credentialing, but the locus of the award is with

the state network or agency.

Two related questions were posed by the Task Force. The first was

"What institution should be responsible for awarding recognition?" The

criteria for making this decision are listed below.

The primary institution responsible for credentialing SBTE

1. Perceives the responsibility as one of its important functions,

2. Provides for continuing administration of awards,

3. Is recognized by educators as an important education-al agency,

4. Can provide for consistent application of criteria for credentialing, and

5. Provides statewide jurisdiction.

The second question was "What institutions should be involved in the

process?" Five criteria were specified for responses to this question.

Institutions involved in credentialing SBTE

1. Provide for consistent administration across state,

2. Are logically linked to the institution primarily responsible,

3. Are concerned with training SBTE,

4. Can be integrated into an operational communication network, and

6
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5. Perceive the SBTE to be an important professional role.

After considering the many discussions on jurisdiction, the Task Force

believes that the system should be statewide regardless of the institu-

tion identified as responsible for administering the process.

Two options. While a numb .1 'e 'open, two appear to be

viable--Texas Education Agency or u luuLne r Center Network. With TEA

the SBTE credentialing process would become part of a legally constituted,

funded, existing system. The power and prestige of that system-would

be transferred to the new credential. The existing system-wide processes

for considering whether or not a new credential is needed, procedures

for awarding it, requirements for the credential, and its interface

with other credentials or endorsements would all be examined through

existing mechanisms and channels. Advantages of this option are in TEA's

existing prestige, a system of checks and balances, and recognized

administrative procedures. These could also be disadvantages, if they

limit the options available as the SBTE role and credential requirements

are developed.

The Teacher Center Network could provide a new organizational

structure for the credential. With no established pre6edents, the

Network is freer to test new ideas without upsetting established

processes. At this time, the Network has no established funding

base, no centralized organization, and little unified mission. The

strengths of TEA are almost reciprocal to those of the fledgling Network,

thus providing viable options to each other.

7
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Voluntary-Mandatory System

A third issue concerns the extent to which individuals and institu-

tions should be required to participate in a credentialim system. With

teacher certification and other forms of licensing, the individual must

.
be certified prior to practice. Institutions are required to employ only

persons with such licenses (e.g., :chools can empiuy only teachers with

approved certificates). Both the institution and the individual are

required to comply with certification regulations.

The National Council for the Accreditation of Teacher Education accredits

institutions that prepare educational professionals. Institutions aro

not required to belong nor to submit themselves to the rigorous criteria

for accreditation, but such recognition provides greater quality control

among training institutions and forms a basis for reciprocity. NCATE

represents a voluntary recognition system through which institutions

choose whether or not to participate.

A voluntary SBTE network might be created by an informal network of

teacher centers. Such centers might agree to establish minimum standards

for SBTE and to monitor those standards.

Permanent or Renewable Credentials

The SBTE assumes a number of different roles and responsibilities,

some part-time, some full-time, and some in addition to other full-time

responsibilities. Some SBTE work with prospective teachers in a preservice

program while others are concerned with inservice or continuing education.

1 5
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The Task Force considered four options: 1) a*single credential

which would be permanent, 2) a single credential, but renewed periodically,

3) two credentials--initial and advanced--with the advanced being permanent,

and 4) two credentials--initial and advanced--with both renewed periodically.

To determine which option to choose, five criteria were posed.

The selected credenti'' nption

1. Fosters cont.' ied dment of the individual in a specialized
role.

2. Can be readily administered and monitored.

3. Includes criteria that can be effectively applied.

4. Reflects competence that remains stable over the
life of the credential.

5. Provides for new possibilities in a professional career.

Basis for Credential

The standards for the credential are interrelated with the importance

attached to the award and the nature of professional responsibilities it

opens to the holder. For the teacher who has observers, tutors or student

teachers assigned to his/her room, the requirements could be less rigorous

than for the full-time staff development specialist in a school district.

Requirements for initial credentials may be far less comprehensive than

for advanced credentials(assuming more than one level), including standards

such as years of experience as a teacher, degree, SBTE training completed,

simulated performance as an SBTE, cognitive test, letters of recommendation,

and performance asa teacher. For advanced credentials, experience as

an SBTE could be added to the list. Criteria used in determining which

9
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standards to employ and the extensiveness to which each should be applied

are listed below.

Standards for SBTE credentials

1. Reflect quality of specialized professional competence,

2. Can be applied consistently and uniformly,

3. Are consistent with resources required and outcomes gxpected,

4. Are reco0,4-,
, Ane educational community s being valid,

5. Are ba LflI reaiistic assessments of resources required
for implementation, and

6. Are reasonable expectations for SBTE.

The nature and extensiveness of requirements should consider the potential

impact of credentials.

.
In some areas served by teacher education institutions, there is a

sparsity of teachers to serve as supervisors of studen- lrmchers. Selection

processes often-do not reflect the same rigor as found aore heavily

populated areas. Further, school districts often insis- )n a major role

in identifying supervisors. Their reasons vary: niinate those

teachers who dc,-, not make desirable models for student tE Jlers; distribute

student teachers across ths district; use- ideas generated through student

teachers as an inservice mechanism. Selection criteria such as these go

beyond the credentials held by teachers yet are vital considerations in

selection and important factors in-Establishing SBTE credentials. Options

and requirements fbr credentials snauld consider such current realistic

factors yet nnt imited by them as-future directions are charted.

10
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Procedures for Determining and Awarding Credential

The procedures for determining who is eligible and how the award is

to be applied for and awarded are linked directly to questions and issues

previously posed. If TEA were primarily responsible, this would be a

moot question, for the procedures are already in existence. With the

Teacher Center Network, all procedures would have to be devised, tested,

and accepted by the Network membership.

The basic procedure ,sed in teacher certification today is program

and institution approval. An institution and a particular program are

approved by the state agency. That institution, in turn, prepares teachers

through the approved program and certifies to the state that a particular

person has comp7eted fl -equiremena:s. The state subsequently issues an

appropriate cert-'-'icate to that person.

In alternati, zrmedures, each person is tested individually and

directly for the =Teeential. This practice is followed in both law and

medicine where t.rofessional ls required to pass a test independent

Processes used in such independent audits of

competence inci,KI!ve ammr-ttee Or administrative review, peer ratings,

periodic monitone± examinations at central locations, and evaluation

by current credevl hcolders. Five criteria were- applied in responding

to this issue.

Procedures 'ssed in the credentialing proces.,

1. Are farliyanc consistently applied,

2. Are realist-. *Men resources for their administration are

considered,

11
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3. Are known to all those concerned with the system,

4. Do not discriminate against groups or individuals on other
than professional grounds, and

5. Are readily and simply administered.

Forms of Recognition

As noted earlier, recognition of expertise has been granted in a

number of ways. The most prevalent is the plaque or framed certificate.

A college diploma or award for completing a special institute recognizes

special competence. Their value is in the extent to which they are per-

ceived as important or critical.

An endorsement on a teaching certificate is another form of recogni-

tion. Such endorsements stipulatl, that the professional is competent for

special types of assignments, such as teaching young children or administer-

ing a school. In selecting among the available options, the Task Force

was guided by three criteria.

The form of the credential should be

1. Perceived by recipients as worthy of effort to attain.

2. Recognized in education as an important award.

3. Consistent with effort expended to attain it.

The issues posed herein are interrelated and systemic. Decisions

in one area impact decisions in other areas. Exploration and impact from

a wide range of professionals are vital to determining the most appropriate

responses. In the second section of the monograph, reactions of 152

professionals are reported.

1 9
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SURVEY OF

PROFESSIONAL PERCEPTIONS

To provide recommendations on the perceptions of professionals to

the various alternatives, reactions were sought from teachers, administrators

and university faculty at several sites in Texas. These were administered

between February 1 and March 15, 1976, by members of the Task Force. The

number of respondents and the organization to which they belonged are

listed in Table 1.

Table 1

NUMBER OF RESKINDENTS AND.GROUP AFFILIATION FOR

SURVEYAF PROFESSIONAL PERCEPTIONS OF SBTE CREDENTIAL

Group Affiliation*
Number of Respondents

Galena Park Teachers Assaciation
38

Houston Teacher Center Cpuncil
27

Texas Commission on Teacner-Education

and Professional Standards, Texas

State Teachers Associattan
12

Abilene Teacher Center
20

Waco Teacher Center
23

Tyler Teacher Center
32

TOTAL RESPONDENTS
152_

*Instruments were administered tn Galena Park by Robert Bartay and

Robert Houston; in Houston by Robert Houston; at the TEPS state meeting

by Anna Dewald and Robert Houston; in Abilene by Bill Bradshaw; in Waco

by L.V. McNamee; and in Tyler by Dorothy Scott.

2 0



A set of transparencies and an audio tape were used to

describe the various options and to provide a background for

participant responses. Each participant then reacted to an

instrument which listed options for SBTE credentialing. A copy

of this instrument is found in Appendix B.

Decisions were elicited for two specific roles to providp

specific focus for the potential range of SBTL 1) sup,,-

visDrs of preservice student teachers, and 2) inservice school

based teacher educators. Tables1 through 9 and their related

discussions are concerned with-the supervisor of student teachers

while Tables 1D through 17 rel1 l. to the inservice SBTE. The

questions to which participanta responded are used as table titles.

SupervisorE of Preservice Student Teachers

The first set of questions in the survey asked respondents to

consider credentials for those_school based teacher educators who

worked primarily with presere.ce teachers. To provide a specific

focus the classroom teacher wno tad a student teacher assigned to

her/him was identified as the preservice SBTE role. Findings are

reported in this section.

Table 2

SHOULD THERE:BE A GENERAL SYSTEM
FOR RECOGNIZING AND/OR CREDENTIALING SBTE?

Galena
Park Houston Abi 1 ene Waco Tyl er TEPS TOTAL

Response ( IF 38)___Ln=27 ) _0=20) (n=23) (n=32) (n=12) (n=152j

a . Yes . Fli, 37% 30% 43% 31% 33% 34%

b. Yes , but f irst test out a
t empor a ry system. 58% 56% 65% 48% 69% 677. 60%

c . No 5% 7T. 5% 4% 0 0 4%

d. 0! r 5% 0 0 4% 0 0 2%

2 1
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Ninety-four percent of the respondents felt that there should be a

general system for recopnizing and/or credentialing SBTE who work with

preservice teachers; however, sixty percent thought that e 1.Ar-porary

system should be tested first before fin 'izing nrocedures J requir Derts.

t:-Table 3

IN WHAT FORM SHOULD RECOGNITM
AND/OR CREDENTIALING BE 'PROVIDED?

ue;ponse

r;a1,1,na

Park

1,1=51)

Houston
(n=301

Abilene
.0=251

Waco
(n=27)

Tyler
(n=42)

TEPS
(n=13)

TOTAL
(n=188)

a. Plaque or framed certifi-

cate.
b. Endorsement on

certificate.

6%

53%

23%

50%

241

44%

11%

44%

21%

55%

15%

54%

16%

51%

c. Credential 20!: 23% 20% 15% - - 14%

d. Title or degree
e, Other

lir!,

o.,.

0

3%

12%
0

7%

22%

7%

17%

23%
81

10%
10%

Fifty-one percent of the respondents indicated that recogniticn andfor

credentialing should be provided in a form of an endorsement on the

teaching certificate; sixteen percent thaught a plaque or framed

certificate should suffice; fourteen percent felt credentials should be pro

vided; and ten percent selected a title ar degree. Of the ten percent who

marked "other," most respondents recommended a letter of commendation signed

by the principal or the teacher center representative.

Table 4

WHATANSTITUTION SHOULD BE RESPONSIBLE
FOR AWARDING SUCH RECOGNITION?

a2.1P119se

Galena
Park
(n=73)

Houston
(n=33)

Abilene
(n=24)

Waco
(n=25)

Tyler
(n=59)

,TEPS
(n=15)

TOTAL
(n=229)

a. 7exas Education Agency
b. Informal Statewide Teacher

26% 27% 13% 12% 20% 33% 22%

Center Network. 11% 6% 25% 48% 0 0 12%

c. Local Teacher Centers
ri. Professional Associations:

15% 33% 46% 24% 27% 7% 251

1) TSTA, 2) AACTE, 3) TATE
4) Other. 1% 0 0 16% 3% 71: 41:

e. Local School Districts 33% 12% 4% 0 31% 0 211

f. College-and Universities 14% 12% 13% 0 19% 0 121

g. Other 0 9% 0 0 0 53% 5%



In identifying ,

tials, participants cow .

,utHon that should )nsibl, fol ;Tden-

, ore than one, dA about half of the

respondents did so. Percents thus reflect the total number of responses

rather than respondents. Twenty-five percent of the responses tdentified

.as the institution to award credentials the local teacher center;

twenty-two percent,Texas Education Agency; twenty-one percent,local

school districts; twelve percent,college and universities; and twelve

percent informal statewide Teacher Center Network. When local teacher

centers were combined with the Teacher Center Network, a total of thirty-

seven percent of respondents were included; however, this ranged from

seven percent for TEPS to seventy:two percent in Abilene. Strong support

for local districts was found in Galena Park and Tyler. The TEPS Committee .

suggested a state-wide self-governance .council and marked "other" in

the survey.

Table 5

WEAT INSTITUTIONS SHOULD
BE INVOLVED IN THE PROCESS?

Response

Galena
Park

11=90
Houston Abilene Waco

n=32)
Tyler
n=87

TEPS
n=36)

TOTAL
n=386

a. Texas Education Agency
b. Informal Statewide Teacher

17% 21%
.

12% 32% 13% 19% 18%

Center Network 13°4 15% 9% 3% 3% 8% 9%

c. Local Teacher Centers
d. Professional Associations:

21% 21% 26% 16% 271 19% 23%

1) TSIA, 2) AACTE, 3) lAir,

4) Others 61 A'. 9% 11 61 in tu.
v. I II d i '.( hool Di sl r h I. Ha. I 91. 26% ',4%. II%

I. Coll,qv mid Onivvr.iIiv% I /:". MI nl. 1 il.

q. Oflivr 0 AT ST 6T n

Respondents could select- as many institutions as they felt should

be involved in the credentialing process, and each noted an average

of two institutions. Percents reflect the total number of institutions

2 3
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identified. This table should not be interpreted as directly linked to Table

4. Participants marked them independently, thus they could have considered

one linkage while the percents imply another. Twenty-three percent of the

responses indicated that the institution involved in the process should be

the local teacher center; twenty-two percent, local school district; twenty-

one percent, colleges and universities; and eighteen percent, Texas Education

Agency.

When examining Tables 4 and 5, it is clear that respondents considered

these institutions as vital to the certification movement: Texas Education

Agency, local teacher centers, school districts, and college and universi-

ties. Professional associations either were not considered or were included

as part of the teacher center.

Table 6

SHOULD RECOGNITION BE PERMANENT

OR RENEWABLE PERIODICALLY?

Calena
Park Houston Abilene Waco Tyler TEPS TOTAL

Response
(n=41) (n=26) (n=19) (n=23) (n=38) (n=13) (n=160)

a. One level; permanent 10% 23%* 5% :4% 16% 0 11!:

b. One level; renewed
periodically.

51% 31% 11% 43% 37% 38% 38%

7wo levelsbeginning and
advanced; advanced is

permanent.
d. 7wo levelsbeginning and

advanced; both renewed

periodically.

.P:

32%

15%

31%

11%

74%

9%

43%

32%

16%

8%

54%

15%

36%

2 4

17



In considering whether recognition should be permanent or renewed

periodically, thirty-eight percent of the respondents felt there should be

one credential which would be renewed periodically; and thirty-six

percent felt there should be two levels--beginning and advanced--both

renewable periodically. Thus, seventy-four percent of the respondents

favored a renewable credential. Only eleven percent preferred a single

permanent credential and fifteen percent a renewable initial credential

and permanent advanced credential. Respondents were evenly divided

(forty-nine percent to fifty-one percent) in terms of one or two levels

for the credential.
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Table 7 reports on recommended requirements for initial creden-

tialing of SBTE working with preservice teachers. Participants

were not restricted to a single response to this question, with

most checking each criterion in one of the three columns, "Must

Consider," "Could Consider," and "Not Consider."

Four criteria were most often checked in the "Must Consider"

column--performance as a teacher (twenty-four percent); years'

experience as a teacher (eighteen percent); degree (fourteen

percent); and SBTE training (eleven percent). Four criteria were

most often marked in the "Not Consider" column--cognitive test,

letters of recommendation, and simulated and real performance in

the SBTE role.

Criteria for advanced certification of SBTE are reported in

Table 8. Performance as a teacher was most often identified with

eighteen percent of the"Must Consider responses. Fourteen percent

of the "Must Consider" responses were marked for years'experience
-

as a teacher, twelve percent for degree, twelve percent for SBTE

training, twelve percent for attual performance in the SBTE role, and

eleven percent for SBTE experience.

More then one third of the responses in the "Not Consider" column

marked cognitive test; about one fifth specified simulated performance

in the SBTE role and letters of recommendation in this column. Note

that these percents are related to 97 responses while 658 responses

were checked in the "Must Consider" column.

Table 9

MAT PROCEDURES SHOULD BE USED IN
DETERMINING AND AWARDING RECOGNITION?

Response

Galena
Park
(n=47)

Houston
(n=41)

Abilene
(n=37)

Waco
(n=26)

Tyler
(n=62)

TEPS
(n=21)

TOTAL
(n=234)

a. Program Opproval
b. Committee or administrative

review of evidence

361

21%

39%

17%

14%

16%

35%

311

27%

34%

29;

33%

341

22t

c. Peer ratings. 21% 5% 5% 81 15% 10% 13t

d. Examination Center
e. Assessment by current

6% 22% 0 0 3% 10%

SBTE holders
f. Other

11 t

4%
10%
7%

2%
0

19,

8%
18t
3%

14 13%

21 2 8



Thirty-four percent of the respondents indicated that the procedures

for determining and awarding recognition should be program approval,

a procedure which paralleled that for certification of teachers. Twenty-

nine percent thought a committee or administrative review of evidence

should be used. None of these suggested procedures-implied that any of

the institutions were eit"4- included or excluded in the process.

Inservice SBTE

In the second part of the survey, parallel to the first, the creden-

tialing of SBTE whose primary responsibility was inservice education was

considered. Tables 10 through 17 report these data. This part of the

questionnaire was not included in the instrument used in Waco; thus those

persons did not respond to this second half of the survey.

Table 10

SHOULD THERE BE A GENERAL SYSTEM FOR
RECOGNIZING AND/OR CREDENTIALING SBTE?

Respprse

a. Yes
b. Yes, but first test ouL a

temporary system
c. No

Galena
Park

(1=32)

Houston
(n=25)

Abilene
(n=20)

Tyler
(n=31)

TEPS
(n=12)

TOTAL
(n=120)

44% 28% 5% 26% 42% 33%

53% 68% 14% 74% 58% 65%

3% 4% 1% 0 0 3%

Ninety-eight percent of the respondents to this question felt

that there should be a general system for recognizing and/or creden-

tialing SBTE; however, sixty-five percent thought that a temporary

system should be tested before a permanent system is initiated.

This finding parallels that reCommended for preservice SBTE.which is

reported in Table 2. The feelings of respondents were almost unanimous

that a credentialing system of some sort should be instituted.

22
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Table 11

IN "HAT FORM SHOULD RECOGNITION
rp/OR CREDENTIALING BE PROVIDED?

:snse

Galena
Park

n=37
Houston

n=30
Abilene
n=26

Tyler
n=.40

TEPS

n=12
TOTAL
n=145

a. ;laque or framed
b. Endorser-Ent on

cert:f:cate

certi;;(ate 16Z

54.

17t

50%

7%

12%

18,

54%

17%

42%

17%

51%
c. Credential
d. Title or de;ree
e. Other

11',

19',

h

27%

3%

3%

2%
5%
0

15f.
17:

0

33%

8%

0

17=
14%.

1%

Fifty-one percent of the respondents to this question indicated

that recognition and/or credentialing should be provided in the

form of an endorsement on the teaching certificate; seventeen

percent selected a'plaque or framed certificate; seventeen percent

believed credentials should be Provided while fourteen percent

felt some sort of title or degree should be awarded.

Again this finding generally parallels that for sBTE who are

working at the preservice level. About half of the respondents

selected an endorsement on a teaching certificate.

Table 12

!PeT INSTITUTION SHOULD BE
RESPNSI3LE FOR AWARDING SUCH RECOGNITION?

itia211e

Galena
Park

n=63
Houston

n=33
Abilene
n=31

Tyler
n=61

TEPS
n=17

TOTAL
n=205

a. Texas Education Agency
b. :nfcr7a1 Statewide Teacher

:enter Network

17%

14t

33%

15t

6%

5%

13t

3%

35%

6%

20%

lit
c. Local 7eacher Centers
d. Professional Associations:

14% 18z 14% 28t 6% 23%

11 TSTA, 2) AACTE, 3) TATE,
-: Other 6%. 3% 1% 3% 6% 4%

e. Local School Districts 32% 15% lt 31% 0 22%
f. College and Universities 16" 6Z 4% 21% 0 14%
g. Otmer 0 9% 0 0 47t 5t

30
23



Parttcipants in the survey were not restricte,_ to a single institu-

tion, with about half naming more than. one. Percents reported herein

reflect all nlminations. curtherncr, resp:nses in tt-i table were not

directly to those A; no Thnkage was irr;Zled between the

insti7.1utio7. ,7-ispz7nsible fo r. cs.eaer77ialing end the ones Participating in

the proceL.

Twentye percent of the responses identifiec le local Teacher

Center as 'e-Fmstitution to be responsible for await'. ,Ta. credential;

twenty-two ;60, :ent preferred the local school distrtst twenty -,oercent,.

Texas Educz,--.t..i,un Agency; and fourteen percent, colleg and untmersities.

These prefereLces were consister7 with selections fo lie preserviice SBTE.

No single insTitution was identtfled by even a fourtt of respondents. Local

teacher centers, school districts, and Texas Education Agency were about

equally selected. Approximately half of the state TEPS Committee marked

"other," and recommended a professional self-governance structure. These

findings for inservice SBTE are consistent with those for preservite teachers.

Table 13

WHAT INSTITUTION SHOULD
BE INVOLVED IN THE PROCESS?

Response

Galena
Park
(n=72)

Houston
(n=65)

Abilene
(n=66)

Tyler
(n=75)

TEPS
(n=25)

TOTAL
(n=3031

a. Texas Education Agency
h. Informal Statewide Teachf,r

17!; 22% 7% 19% 28% 18/

Center Network 14% 12% 7% 0 8% 9%
c. Local Teacher Centers
d. Professional Associations:

13A 23% 18% 33% 20% 24%

1) TSTA, 2) AACTE, 3) fAlF,
4) Other 6% 5% 6% 3% 16% 6%

e. Local School Districts 44% 18% 12% 20% 12% 21%
f. College and Universities 18% 15% 16% 25% 8% 20%
g. Other 1% 5 % 0 0 8% 2%



In answe-"r :1,estion, respcndents ' 2ritify as many

institutions _s ' hey t ..lhould be involved in 7-ocess. Thus, tri-

almost equal ,-iume =-ces for four institutior., -eflected a gene--:

consensus that u e involved. Twenty-four -ercent of the re-

sponses specifiec c.cla' teacher centerS; twenty-:ne percent, loca-

school districts; :warr7;,- ercent, colleges and universities; and eighteen

percent, Texas E.7.1u-at-r,

When these till: amsus, are comwared with those in Table 5 for SBTE

working in prese,n, :',---2,Taxation, they are amazing1_ similar. Almost

equal weight was -n L Texas Education Agency, r,ocal teacher centers,

local school dis.t( colleges and universities. Curiously absent

from the list, Cr e the nature of respondents, was professional

associations. Or -77.k' :.,ercent of responses identified this option.

Table 14

:SHOULD RECOGNITION BE
Pi:R=7 OR RENEWABLE PERIODICALLY?

Response

Galena
Park Houston

(n=23)

Abilene
(n=19)

Tyler
(n=31)

TEPS
(n=10)

TOTAL
(n=113)

a. One level; permarlerr:

_Sn=30)

20% 26% 1% 13% 0 15%

!,. One level; renewed-
peliodically 43% .30% 5% 39.4 40% 36%

c. Two leve1s--beg+nnirrnut
advanced; advanced:
permanent 13% 17% 1% 29% 20% 18%

d. Two levels--begimr-r73qc:
advanced; both renewed
periodically 23% 26% 12% 19% 40% 31%

3 2
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This question probed twa areas--number of credenties arc

permanence cf the credential. Participants in the survey we-e almost.

evenly divided (fifty-one percent 70 forty-nine percent) ar,-lether

there should be one or two credentials. When options b ar :.. which

favored renewable credentials were compared with options a

wbere permanency was advocated, renewable credentials wem, awared

sixty-seven percent to thirty-three percent over permanemt

Thirty-six percent selected one level of credential which:lit-lad be

renewed periodically. These findfngs were strikingly pareTe to

those recommended for preservice SBTE.
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Tab E -e.aorts on the requ- ,rtents recommended Thr the initial

c-edentii I mf -2service school ba5.- teacher educators. Participants

w--e not ,seE-7=2ted to a single re-: mse, wiz-ft the average checking

sz.ancla-c: which they felt nit be considered in credentialing;

oriy twa -2 7.ne 'Gould Consider" ca72agory, amt only half checking

tme "Not CamaTuNT-" category.

Three -teria were most after identified in the "Must Consider"

co1,2mn--yed-_ Experiemce as teamer (sixteen percent), degree

(fourteen aartent) and performance,as a teacher (seventeen percent).

SETE training was listed in eleveT percent of the "Must Consider"

responses These sama four critera were reported in Table 7 for

preservice 58TE. When the "Not Consider" responses were analyzed, almost

one-third did mo-t fava- the cognitwe test.

28

35



T
a
b
l
e
 
1
6

O
N
 
W
H
A
T
 
B
A
S
I
S
 
S
H
O
U
L
D

A
D
V
A
N
C
E
D
 
R
E
C
O
G
N
I
T
I
O
N
 
B
E
 
A
W
A
R
D
E
D
?

1
4
4
%
1
P
1
A
e

a
,
 
i
O
a
r
s
'
e
x
p
e
r
i
-

e
n
c
e
.

b
.
 
Q
0
i
0
-
!
.

r
.

S
3
1
1

y
,
a
i
n
_

i
n
g
.

d
.
 
S
B
T
E
 
t
h
p
e
r
i
-

e
n
c
e
.

e
.
 
S
i
m
u
l
a
t
e
d
 
p
e
r

i
"

-

C
Z
 
t
r
3

O
r
t
r
Z
e
.

c
:
3

L
 
i
A
n
i
t
i
v
e

t
e
s
t
.

g
.
 
L
e
t
t
e
r
s
 
o
f

r
e
c
o
m
m
e
n
d
a
-

t
h
i
n
.

h
.
 
A
c
t
u
a
l
 
p
e
r
-

I
h
r
m
a
n
c
e
 
i
n

q
t
1
3

ro
le

,
i
.
 
P
e
r
f
o
r
m
a
n
c
e
 
4
s

t
e
a
h
t
r
.

j
.
 
C
o
m
p
l
e
t
i
o
n
 
o
f

a
p
p
r
o
p
r
i
a
t
e

5
8
1
t
 
W
o
r
k
 
f
o
r

(
4
1
h
i
c
h
 
c
o
l
l
e
g
e

4
1
0
4

4
W
4
r
4
#
4

k
.
 
C
O
M
b
i
n
a
t
i
o
p
 
3
f

*
P
t
.

1
.
 
A
i
(
 
4
(
 
a
b
o
v
e
.

_
0
4
1
0
h
a

P
a
r
k

M
c

.
0
=
1
1
1
)
(
n
-
B
U
O
-
F
_
P
I

p
o
u
s
t
o
n

A
c

F
C

c
c

N
r

1
5
7

5
1
,

(
1
:

I
f
i
:

2
1

0

1
3
%

i
.

(
(

-
.
,

6
%

0

P
.
!

?
I

1
1
-

1
2
'

9
1
.

0

3
W
I
,

I
I
.

1
.

0

6
7
.

9
!
:
.

1
1
%

b
l
,

I
I
I

7
5
%

2
'
;

1
8
%

0
2
t

i
t
t

3
8
%

6
7
.

1
7
%

1
1
%

5
%

1
5
%

1
3
%

8
%

9
%

1
1
1

1
0
%

7
%

0

l
n

0
0

k
g

2
%

7
7

t
i
,
.

l
i

.
8
:

i
i
%

0

7
%

7
%

1
1

Y
6
T

0

6
%

9
%

2
2
t

1
-

6
7

'
5
1

1

T
yl

er
A
b
i
l
e
n
e

T
E
P
S

T
K
A
L

9
%

4
%

1
1

3
4
'
:

1
3
1
.

3
% i
%

1
1
.

6
%

M
C

0
=
!
3
P
j
c
p
=
1
?
)
(
n
=
3
4
)

1
1
%

I
D
%

)
8
%

1
i
%

6
%

l
i

5
%

1
9
%

l
O
t

0 0 0

C
C

N
C

M
C

C
C

N
C

(
n
-
1
3
)
)
(
0
'
i
b
)
(
n
=
1
3
)

M
C

C
C

N
C

I
n
=
4
4
)
(
n
=
4
8
)
(
n
,
l
)

1
8
%

0
,

0

1
1
%

1
0
'
.

2
5
.
:

9
1

1
3
1

0

1
)
%

1
1
%
:

0

'
P
T

1
5
1

r
.
,
0
:

9
%

1
3
%

2
5
%

1
6
7

4
;

0

1
4
%

8
4

0

2
%

2
'
!

0 0

d
u

U

M
C

(
!
r
4
8
5
)
0
1
-
.
2
8
1
j
(
o
=
6
8
)

1
6
'

5
%

I
3
n

8
%

)
)
*

)
0
%

1
1
:

i
)

2
%

1
5
4
.

1
6
%

1
3
%

7
%

1
6
1

4
%

)
6
,

2
n

4
%

2
'

4
%

9
%

1
8
%

2
1
%

3
%

9
%

0

7
%

1
6
%

9
%

1
8
%

1
'
2
%

3
2
%

2
6
t

9
%

2
%

1
T

5
%

3
%

0
0

0
0

0
0

1
6
1

1
0
%
.

1
" 4
%

i
t 8
%

1
4
t

1
6
T

0 0 0

5
%

8
1

1
9
%

8
 
'
.
'

i
N
7
7

1
4
%

1
1
%

6
%

5
% o 0 0

0 8
7
.

0 0 5
1
.

4

2
3
%

0 0 0 0 0

M
C
 
M
u
s
t
 
C
o
n
s
i
d
e
r

I
X
 
C
o
u
l
d
 
r
o
n
s
i
i
T

N
C
 
N
o
t
 
c
o
n
s
i
t
i
b
r



Criteria recomenaed for advanced SBTE credentials are reported

in Table 16. Those criteria most often identifled as the ones

that must be considered inclucLed years' e=arence as a teacher

(sixteen percent), performance as a teacher (rjxteen percent),

actual performance in the SBTE role (thirteEm .percent), degree

(thtrteen percent), SBTE trai7rhm (eleven perzent), and SBTE

experience (eleven percent). When the "Must .:minstder" and "Could.

Consider" categories were combiined, these same categories remained

the ones most recommended. 7These same criter47a also were most

often recommended for SBTE utominc in pTeserviice AO were seeking

advanced credenttal.s (see TE61 e 8).

Three criteria were most often identifiece. -as the onet3 no.-: to

be employed in advanced credertieli'mg. The agprftive test Wee

listed in thirty-four percent: of the "Not Cons'ider" repanSes, Onile

simulated performance in the OTE role (ixt=m1 percent) amL letters

,of recommendation (thirteen pvyrc.Friti, were inclited.. Ftvilar findings

for SBTE in preservice are reportee in 7tt1 e, 7.

TabLe 17

PROCEDUR2 SHOULD:BE r7pm
IN DETERMINI% AVE .4WARDINGi 71CIERTTION?

Response

Galena
Park

(w.35)

Hrouston

0=37)
Abilene
in=33

7...ler

'(71=49)

TIPS
cm=23

TU'AL

tr--'77)

a. Program approval
b. Committee or administrative

review of evidence Ti%

43%

14% 4-7.1

311

411

3S7t

7061

34%

2E-..

c. Peer ratings -14'1 11 1771. 1,7_,! 11% 12 t

d. Examination Center
e. Assessment by current SBTE

holders

::, :',:%

'5%

.

::.4I

4t

'221

f. Other 5X 4X 0
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Thirty-four percent of the respondents indicated that the

procdures used in determining and awarding recognition should

be program approval; twenty-eight percent thought a committee

or administrative revipi of evidence would suffice; twelve per-

cent selected peer ratings as appropriate. These responses

paralleled those for SBTE working with preservice teachers.

Conclusions

The following conclusions can be drawn from the survey of

the perceptions of 152 educators in Texas. .

1. There should be a credentialing system for SBTE.

2. Requirements should be the same for 5BTE working in preservice

education.and those in inservice education.

3. The credential should be either an endorsement on a teaching

certificate (most often favored) or a plaque or framed

certificate.

4. Institutions recommended to be responsible for and/or

involved in the process included local teacher centers,

Texas Education Agency, school districts, and colleges

and universities.

5. Credentials should be renewable, not permanent.

6. Criteria selected for initial credentialing included

(a) performance as a teacher, (b) years'experience as a

teacher, (c) degree, and (d) SBTE training.

7. Criteria selected for-advanced credentialing included the

four listed in Conclusion.6 plus (e) SBTE experience.

8. The program approval process and commiti-ee or administrative

review of evidence were recommended as procedures for

determining eligibilityand awarding credentials.

3 8
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ALTERNATIVE PROPOSALS

An opportunity for persons from across the state to interact face-

to-face on credentialing plans was afforded at the school based teacher

educator conference in Corpus Christi on March 31-April 1, 1976. Twelve

groups were formed at the conference to consider data and implications

of various alternatives and to design a plan they would consider feasible.

To provide a basis for discussions, background information and

preliminary findings from the survey just described were presented.

The agenda included these presentations.

Recognition/Credentialing Processes Anna Dewald (description

of various alternatives, introduction to the process, and

identification of expected outcomes of session)

Credentialing SBTE in the United States Bill Bradshaw

(discussion of a survey of SBTE certification nationwide, as

included in SBTE publication No. 3)

Reactions of Texas Educators to SBTE Credentialing Process

Carrol Creswell (a preliminary report on the study reported

in section 2 of this monograph)

Implications of Various Alternatives Panel: Dorothy Scott,

moderator, Thomas Ryan, L.V. NcNamee, Vivian Bowser, Robert

Houston (consideration of the implications of various

alternatives; description of current processes; analysis of

impact on schools and colleges)

Simulation: Models Design for Credential Anna Dewald

(Each of the twelve groups designed a credentialing plan.

The form for their feedback is included as Appendix C)

This process provided an opportunity for educators to interrelate

the various alternatives and requirements and to specify a more unified

systemic credentialing process.
The recommendations of each group

are presented on the following pages. Each should be studied independently

prior to considering the general trend of recommendations.
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Group One Credentialing System

Please describe on this page the System your group recommends for SBTE
working in PRESERVICE Education.

1. Responsible Institution Recognition - any institution - but TEA.

Credentialing - TEA only. (Recognition/Credentialing System -

decide on one or the other.)

2. Involved Institutions Teacher Center Network, SBTE's, Universities,
and professional organizations

3. Permanent or Renewable? Renewable

One or more levels? 1 level

4. Basis for awarding credential (initial). Completion of approved

program based on set of basic competencies--validated periodically

(for same location) or immediately, based on move from one area to
another.

5. Basis for awarding credential (advanced). omit - / level only - see 3.
6. Procedures used in determining and making award. (credentials) Initial

program approval. Validation or renewal - periodic review by

Teacher Center Board.

7. Form for award. For credentialing...endorsement on certificate.

For recognition...could be award dinner, pin, plague, or document
to frame, etc.

Please describe on this page the System your group recommends for SBTE

working in INSERVICE Education.

1. Responsible Institution Same as Preservice

2. Involved Institutions Same as Preservice

3. Permanent or Renewable? Permanent

One or more levels? 1 level

5. Basis for awarding credential (advanced). fifold initial credential

or eligible credential (Grandfather clause, of course).
6. Procedures used in determining and making award. Rrogram approval
7. Form for award., Same as Preservice.

8. Please make any notes on this page related to Inservice credentials,

procedures, ideas, etc., that would more fully describe your group's

discussions and recommendations. The initial Preservice is one level.

The Inservice is an advanced level.

33
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Group Two Credentialing System

Please describe on this page the System your group recommends for SBTE

working in PRESERVICE Education.

1. Responsible Institution. Statewide Network of Teacher Centers

2. Involved Institutions. All parties within the teacher center structure.

3. Permanent or Renewable? Renewable

One or more levels? Many

4. Basis for awarding credential (initial). Statewide certificate.

5. Please make any notes on this page related to Preservice credentials,

procedures, ideas, etc., that would more fully describe your group's

discussions and recommendations.

/. SBTE Statewide Certificate

To be issued by the Statewide Teacher Center Network

Qualifications might include:

a. Degree

b. Teaching Certificate

c. Three years' experience in public school classroom (?)

d. Demonstration of 23 (?) competencies (?)

e. Other broad qualifications - (?)

2. Endorsements to the Statewide Certificate

i.e. First Level: Supervising Teacher (1 to 1)

Second Level: Cooperating Teacher (1 to 10)

Third Level: etc., etc.

We think it is a good idea that the prospective SBTE will be able

to "test out" of these levels.

Concern is: Who will be the "trainer" of the SBTE and what competencies

must this "trainer" have?

4 1
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Group Three Credentialing System

Please describe on this page the System your group recommends for SBTE

working in PRESERVICE Education.

1. Responsible Institution Formal Statewide Teacher Center Network

2. Involved Institutions Local Teacher Center, Professional Associations,

School districts, colleges or universities.

3. Permanent or Renewable? Renewable

One or more levels? 2-short run until a basic pool is established;

then-1 level. .

4. Basis for awarding credential (initial). 1) letters of recommendation,

2) performance as a teacher, 3) SBTE training initiated

5. Basis for awarding credential (advanced). SETE training completed,

Experience as SBTE, Simulated performance, Cognitive Test,

Letters of Recommendation, Performance as a teacher. Experience

as SETE must be successful experience.

6. Procedures used in determining and making award. Our proposed

formal model did not fit this question.

7. Form for award. Designation as a certified SBTE in some dignified

form.

Please describe on this page the System your group recommends for SBTE

working in INSERVICE Education.

Essentially same as preservice with reservations to extent of need for

credentials in all cases of persons dealing with inservice. i.e., out

of state consultant on a particular topic.
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Group Four Credentialing SIstem

Please describe on this page the System your group recommends for SBTE

working in PRESERVICE Education.

1. Responsible Institution Teacher Center responsible for all certification.

2. Involved Institutions Partners in the Teacher Center

3. Permanent or Renewable? Renewable

One or more levels? One

4. Basis for awarding credential (initial). Completion of an approved

training program including pre-clinical, clinical, and non-clinical.

6. Procedures used in determining and making award. completion of

training program. Verification of performance.

7. Form for award. Endorsement on Basic Certificate (not on provisional certificate

8. Please make any notes on this page related to Preservice credentials,

procedures, ideas, etc., that would more fully describe your group's

discussions and recommendations. Teacher Center Advisory Boards

in an advisory capacity. Proper financial.support to be equally handled

by the Teacher Center, not ISD or institution. Teacher Center must

be a legal institute. Need a basic concept of Teacher Center. The

concept is different according to the area represented. There should

be some flexibility in the Teacher Center function. Teacher

Educators should be involved in certification and requirements - have

Board for credentialing of all Educators. Not by people outside of

education.

Please describe on this page the System your group recommends for SBTE

working in INSERVICE Education.

Same as Preservice.



Group Five Credentialing System

Please describe on this page the System your group recommends for SBTE

working in PRESERVICE Education.

1. Responsible Institution Teacher Center Network

2. Involved Institutions Public Schools, University and Professional Organizatior

3. Permanent or Renewable? Renewable

One or more levels? One

4. Basis for awarding credential (initial) Initia2 0111Y

5. Basis for awarding credential (advanced). competencies determined,by
Center network and accomplished according to their guidelines.

6. Procedures used in determining and making award. NA

7. Form for award. No conoensus

8. Please make any notes on this page re lated to Preservice credentials,

procedures, ideas, etc., that would more fully describe Y our group's

discussions and recommendations.

STATE LEVEE

PolicYmaking-includes representatives
from each consortium (8 Teacher centers) 8 Teachr

8 and professional organizations Centers

Teacher Centers

k k k
V 0 (1) 0 0 0
4 ki 4 ki 4 ki
0 QJ C.) Q.)

a) q a) q a) q
E-1 a) Em 0 El 0
U U Um m m

Please describe on this page the System Your grouP recommends for SBTE

working in INSERVICE Education.

Same as for Preservice.

4 4
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Group Six Credentialin System

Please describe don this page the System your group recommends for SBTE

working in PRESERVICE Education.

1. Responsible Institution Teacher Center Network

2. Involved Institutions University/Teacher Center/Public and/or

Private Schools

3. Permanent or Renewable? Initial be temporary/advanced be permanent.

One or more levels? Two levels

4. Basis for awarding credential (initial), a) interest in program;

b) application; c) minimum of training by competency task force.

5. Basis for awarding credential (advanced), a) proficiency at the initial level;

b) 3 years active involvement in SBTE; c) meeting all competencies-in SBTE.

6. Procedures used in determining and making award. Same as "c" above-

meet all competenctes in SBTE.

7. Form for award. SBTE in initial award; SBTE Advanced award.

Please describe on this page the System your group recommends for SUE

working in INSERVICE Education.

Same as Preservice.



Group Seven Credentialing System

Please describe on this page the System your group recommends for SBTE

working in PRESERVICE Education.

1. Responsible Institution TEA

2. Involved institutions Local Teacher Centers

3. Permanent or Renewable? Renewable

One or more levels? One or more-renewed periodically

4. Basis for awarding credential (initial). Self-selection, established

admission procedures (letters of recommendation), performance as a

teacher, minimal years of experience (minimum is not maximum), certification

in area of teaching, SBTE training completed.

5. Basis for awarding credential (advanced). All of #4 plus experience as SBTE

Additional training in SBTE program and appr6priate college credit.

6. Procedures used in determini'ng and making award. Program approval.

7. Form for award. Endorsement

8. Please make any notes on this page related to Preservice credentials,

procedures, ideas, etc., that would more fully describe your group's

discussions and recommendations. Minimum standards are not maximum

standards.

Please describe on this page the System your group recommends for SBTE

working in INSERVICE Education.

Same as Preserv.ire.

4 6
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Group Eight Credentialing System

Please descrtbe?on this page the System your group recommends for SBTE

working in PRESERVICE Education.

1. Responsible Institution TEA upon recommendation from Teacher

Center (local).

2. Involved Institutions Teacher Center (local)

3. permanent or Renewable? Renewable

One or more levels? more than one-two.

4. Basis for awarding credential (initial). Teacher performance,

minimum level of competencies of SBTE, experience as classroom teacher

for 1 year before SBTE training, degree, performance as SBTE, related

to competencies, SBTE training completed.

5. Basis for awarding credential (advanced). Teacher performance, based

upon SBTE training, experience-3 years, degree-Masters, competency

above initial level.

6. Procedures used in determining and making award. Evaluation thmuzgh

observation based on competency criteria by committee (principal,

college-personnel., cooperating and supervisory teacher, ane m==cher

Center).

7. Form for award. Endorsement by Teacher Center

Please descrite on this page the System your group recommends for SBTE

working in INSERVICE Education.

Same as Preservice.

4 7
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Group Nine Credentialing System

Please describe on this page the System your group recommends for SBTE

working in PRESERVICE Education.

1. Responsible Institution 'Existing Institution (but with a new look

at overall credentialing with some of roadblocks removed).

2. Involved Institutions The usual.

3. Permanent or Renewable? Renewable

One or more levels? Two (both levels renewable).,

4. Basis for awarding credential (initial). Identification of some kind

of competence as teacher and completion of 6 hours further training.

.5. Basis for awarding credential (advanced). Some 1ndicatdon of their

knowlec2ge base of clia-rer=educational thought related zo their job

pans performance (both zas-teacher ,7trf.supervisor)-

6. Procednres used.in deterndng and making award. When competencies

secifled and training 1,,ignated, a check list method-

7. Famm for award. A visil2e evidence of award.- (Certificate-

satble for framing, with sex appeal and limited pedagogese-)

Please describe on this page the System your group recommends for SBTE

working in INSERVICE Education.

Basically the same as for preservice.

4 8
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Group Ten Credentialing System

Please describe on this page the System your group recommends for SBTE

working in PRESERVICE Education.

1. Responsible Institution TEA

2. Involved Institutions Colleges/Public Schools/ LCTEC

3. Permanent or Renewable? Renewable

One or more levels?_ MOre than one level

4. Basis for awarding credential (initial). BS degree and 3 years of

public school teachinc experience.

5. Basis fzr awarding credent.tal (advanced). Masters degree

6. Yrocebures used in determtning and making award. Establish

systematic criteria.

7. Farm-for award. Endorsemer= on professional certificate.

Please:dEscribe on this page-the System your group recommends for SBTE

working in INSERVICE Education.

Same as Preservice.



Group Eleven Credentialiag System

Please describe on this page the System your group recommends for SBTE

working in PRESERVICE Education.

1. Responsible Institution Individual Teacher Centers

2. Involved Institutions. School Districts, ESC, Colleges, Professional

Organizations.

3. Permanent or Renewable? Certainly not permanent - be practical

regarding renewal.

One or more levels? To be determined by Teacher Center.

4. Basis for awarding credential (initial).

5. Basis for awarding credential (advanced).

6. Procedures used in determining and making award.

7. Form for award.

Individual Teacher
enters would use
their own discretion.

8. Please make

procedures,

discussions

any notes on this page related to Preservice credentials,

ideas, etc_, that would more fully describe your group's

and recomirendations. A Network of Teacher Centers will

keep all individual Teacher Centers informed of practices and over time

a concensus may emerge on a plan for a credentialing procedure.

Please describe on this page the System your group recommends for SBTE

working in INSERVICE Education.

Same as Presereice
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Group Twelve Credentialing System

Please describe on this page the System your group recommends -.Tar SBTE

working in PRESERVICE Education.

1. Responsible Institution TEA - Universfty

2. Involved Institutions TEC Governing Body composed of: Univezsity,

ISD, Professional Organizations.

3. Permanent or Renewable? Renewable - 3-5 years

One or more levels? Mbre levels.

4. Basis for awarding credential (initial). University prepu=ation-

. Masters degree plus -supervisory skills training, 3 to 5 ue,.=.s

experience, permanent (pnovisional) certificate

5. Basis for awarding credential (advanced). University prepraz_ation.

6. Procedures used in determining and making amard. competence to

perform as described in competency statements.

7. Form for award. Diploma.

Please describe on this page the System your =Troup recommends for SBTE

working-in INSERVICE Education.

1. Responsible Institution ISD-TEA

2. Involved Institutions Uhivrsity, ISD,alzbfessional Organizations

(TEC governing body).

3. Permanent or Renewable? Renewable

One or more levels? More levels

4. Basis for awarding credential (initial). Col1ege/ Universing/

In-Service Credit

7. Form for award. Monetary and Endorsement
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Conclusions

The following conclusions can be drawn from the twelve plans

proposed in the Corpus Christi SBTE Conference.

1. No distinction should be made between inservice and preservice

SBTE or between part-time and full-time SBTE with respect to credentials.

2. Any credential should be renewable rather than permanent.

3. There was no consensus concerning involved institutions, form

of credential, or requirements for the award.

Teacher Center Action

To permit each teacher center to participate in the dialog,

following instrument was designed to reflect the various options specified

in the Corpus Christi conference and to elicit their responses. The

two page document, identified as Appendix A, was mailed to each teacher

center ,Dri April 15, 1976, with the request that its Board consider

and make recommendations on this credentialing system and, if possible,

report the results of actions before the school year ended. While

several centers were able to act on these prior to June 1, 1976, many

were pressed to delay action until after September, 1976.

5 2
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Appendix A

Credentialing/Recognition System
School Based Teacher Educators

Your Teacher Center is asked to consider and make recommendations

concerning the credentialing of school based teacher educators. During

the past few months a Task Force has explored a number of alternatives,

and begun to draft a position paper. Reactions from over one hundred

educators to various alternative procedures were elicited. In the

Corpus Christi SBTE conference, eighty representatives of teacher centers

listened to results of a national survey, the state survey, and issues

related to various. credentialing alternatives. Eleven groups then made

proposals which have been summarized in Attachment #4.

You are asked to complete Attachment #4 based on your perception

of feasible and effective procedures and requirements. The following

descriptions should clarify information on Attachment #4.

Attachment #4, Box A. In Ccrpus Christi, participants generally

agreed oh two things-7(i) that the credential should not be different

for SBTE working in preservice education and inservice education; and

(b) that any credential or recognition should be periodically renewed.

Box B. Two options were generally supported--one which paralleled
_

current practices for awarding teaching certificates and endorsements with

Teks Education.Agency primarily involved, and.the second which would

involve the Teacher Center Network. You are asked to identify your

preference for these two options and may comment or make suggestions

if you wish.

Box C. Includes requirements for an initial credential while Box

D relates to advanced credentials. Please check the criteria you believe

should be applied.

46



x A

ox C

OX

RECOGNITION SYSTEM FOR SBTE

PLEASE INDICATE THE CREDENTIALING SYSTEM FAVORED BY YOUR TEACHER CENTER. ATTACH

OTES OR COMMENTS IF YOU WISH.

There was general agreement in the Corpus Christi Conference that:

No distinction should be made between inservice and preservice SBTE or between

part= Mid full-time SBTE with respect to credentials.

Any credential should be renewable rather than permanent.

OPTION ONE

Process similar to that currently used
with Endorsements on teaching certifi-
cate. College develops a proposed pro-
gram for SBTE training with Teacher
Center approval and submits it to TEA.
Upon TEA approval of program and its
specific requirements, all graduates
of program will receive endorsement.

Initiating agencies: Colleges, Teacher
Centers

Responsible agency: TEA

Procedures: Program approval

Form of award: Endorsement on teaching
certificate.

OPTION TWO

Network of Teacher Centers in state
formed to certificate SBTE. Statewide

board formed for governance; require-
ments and procedures agreed to by

member Teacher Centers. Each Teacher

Center responsible for identifying
those persons who meet statewide
criteria and are eligible for SBTE
award and for making award to them.

Responsible agency: Teacher Center
Network

Member agencies: Texas Teacher Centers

Procedures: Individuals in compliance
with statewide criteria
awarded certificates by
their Teacher Center.

Form of award: Framed,Certificate
or plaque.

Requirements for Initial Certificate

Years'teaching experience
1 year
3 years
5 years

SBTE Training

Degree
Bachelor's
Master's

Performance as teacher

Requirements for Advanced Certificate

Years'experience as SBTE
1 year
3 years
5 years

Advanced SBTE Training

Degree
Bachelor's
Master's

54 47



APPENDIX B

RECOGNITION OF SCHOOL BASED TEACHER EDUCATORS

11A School Based Teacher Educator is a person who works with either preservice
or inservice teacher education and whose primary base of operations is in the

school.

imwomrifmmusimam.

Please circle the response that reflects your professional judgement. A place

is provided at the end of the survey to make other comments.

SUPERVISORS OF PRESERVICE STUDENT TEACHERS (classroom teachers who are assigned a

student teacher)

1. Should there be a.general s!stem for
recognizing and/or credentialing SBTE?

a. Yes
b. Yes, but first test out a

temporary system.
c. No
d. Other

2. In what form should recognition and/or
credentialing be provided?

a. Plaque or framed certificate.
b. Endorsement on

certificate.
c. Title or degree.
d. Other

3. What institution should be responsible
for awarding such recognition?

a. Texas Education Agency
b. Informal Statewide Teacher

Center Network.
c. Local Teacher Centers.
d. Professional Associations:

1) TSTA, 2) AACTE, 3) TATE,
4) Other.

e. Local School Districts
f. College and Universities
g. Other
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4. What institutions should De involveo in

the process?
;s.

a. Texas Education Agency.
b. Informal Statewide Teacher

Center Network.
c. Local Teacher Centers.
d. Professional Associations: 1)TSTA,

2) AACTE, 3)TATE, 4)0ther.
e. Local School Districts.
f. College and dniversities.
g. Other

5. Should recognition be permanent or
renewable periodically?

a. One level; permanent.
b. One level; renewed periodically.

c. Two levels--beginning and
advanced; advanced is
permanent.

d. Two levels--beginning and
advanced; both renewed
periodically.

6. Presuming two levels for recognition.
on what basis should initial recognition

of student teaching sWiiTifsor be
awarded:

Must Could Not

Consider Consider Consider

To What Extent?

a. a. a. Years' experience
as teacher.

b. b. b. Degree.

c. c. c. SBTE training
completed.

d. d. d. Experience as
SBTE

e. e. e. Simulated
performance
in SBTE role.

f. f. f. Cognitive test

g. g. g. Letters of
recommendation.

h. h. h. Actual perfor-
mance in SBTE
role.
Performance as
teacher.

j. j. j. Other
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7. On what basis should
recognition be awarded?

advanced

Must
Consider

Could
Consider

Not
Consider

a. a. a. Years' experience
as teacher.

b. b. b. Degree.

c. c. c. SBTE training
completed.

d. d. d. Experience as
SBTE.

e. e. e. Simulated
performance
in SBTE role.

f. f. f. Cognitive test

g. 9. g. Letters of
recommendation.

h. h. h. Actual perfor-
mance in SBTE role.

i. i. i. Performance as
teacher.

j. j. j. Other

8. What procedures should be used in
determining and awarding recognition?

a. Program approval.
b. Committee or administrative

review of evidence.
c. Peer ratings.
d. Examination Center.
e. Assessment by current SBTE

holders.
f. Other

To What Extent?

INSERVICE SBTE; (Part-or full-time staff development personnel)

9. Should there be a general system for
recognizing and/or credentialing SBTE?

a. Yes

b. Yes, but first test out a
temporary system.

c. No

d. Other
57
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10. In what form should recognition and/or
credentialing be provided?

a. Plaque or framed certificate.
b. Endorsement on

certificate.
c. Title or degree.
d. Other

11. What institution should be responsible
for awarding such recognition?

a. Texas Education Agency
b. Informal Statewide Teacher

Center Network
c. Local Teacher Centers.
d. Professional Associations:

1) TSTA, 2) AACTE, 3) TATE,
4) Other.

e. Local School Districts
f. College and Universities
g. Other

12. What institutionS should be involved in

the process?

a. Texas Education Agency.
b. Informal Statewide Teacher

Center Network.
c. Local Teacher Centers.
d. Professional Associations: 1) TSTA,

2) AACTE, 3) TATE, 4)0ther.
Local School Districts.

f. College and Universities.
g. Other

13. Should recognition be permanent or
renewable periodically?

a. One level; permanent.
b. One level; renewed periodically.
c. Two )evels--beginning and

advanced; advanced is

permanent.
d. Two levels--beginning and

advanced; both renewed

periodically.
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14. Presuming two levels for recogn-W,n, on what
basis should initial recognition of student
teaching supervisor be awarded?

Must Could Not
Consider Consider Consider

To What Extent?

a. a. a. Years'experience as
teacher.

b. b. b. Degree.

c. c. c. SBTE training completed.
d. d. d. Experience as SBTE.

e. e. e. Simulated performance
in SBTE role.

f. f. f. Cognitive test.
g. g. g. Letters of recommendation.
h. h. h. Actual performance

in SBTE role.

i. i. i. Performance as teacher.

j. j. j. Other

15. On what basis should advanced
recognition be awarded?

Must Could Not

Consider Consider Consider

To What Extent?

a. a. a. Years' experience as
teacher.

b. b. Degree.

c. c. c. SBTE training completed.

d. d. d. Experience as SBTE.

e. e. e. Simulated performance
in SBTE role.

f. f. f. Cognitive test.

g. g. g. Letters of recommendation.

h. h. h. Actual performance
in SBTE role.

i. i. i. Performance as teacher.

j. j. j. Other

5 9
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16. What procedures should be used in
determining and awarding recognition?

a. Program Approval.
b. Committee or administrative

review of evidence.

c. Peer ratings.
d. Examination Center.
e. Assessment by current S3TE

holders.
f. Other

17. Comments

Thank you for your assistance.
If you would like to receive a copy of the study, please write your name and address below.
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APPENDIX C

RECOGNITION SYSTEM FOR SBTE

9:00 - 11:30 a.m.

April 1, 1976

The purpose of this session is to conceptualize and design model credentialing

or recognition'systems for school based teacher educators.

To provide background for group decisioning, several presentations
will be made: survey of certification of student teacher supervisors

in the United States; report on perceptions of two groups concerning

SBTE credentialing; and a panel discussion.of issues and related

data.

Attached is a set of questions related to credentialing, some
alternative responses, and some criteria to aid in decisioning.

A copy of Report No. 3 on the national survey is included
in your packet of materials.

Each group in the conference is asked to consider various alternatives

and to recommend a model credentialing program. In this task, assume

that you have complete authority to institute a system. but that you

must consider the various issues and viewpoints related to SBTE credentialing.

Describe your system on the sheets provided. Note that there are

two possibilities: one for those SBTE working in preservice

teacher education and one for inservice teacher education.

When finished, give the Task Force a copy of your plan.

The Task Force plans to draw from your recommendations one to three

models and to submit these to Teacher Centers for study and

recommendations.

During the summer, 1976,a single plan will be adopted and more

specific details for its implementation suggested.

These will be considered at a fall SBTE conference and revised

again.
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RECOGNITION/CREOENTIALING SYSTEM

FOR SCHOOL BASED TEACHER EDUCATORS

Please describe on this page the System your group recommends for SBTE

working in INSERVICE Education.

1. Responsible institution

2. Involved institutions

3. Permanent or renewable?

One or more levels?

4. Basis for awarding credential (initial).

5. Basis for awarding credential (advanced).

6. Procedures used in determining and making award.

7. Form for award.

6 2
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8. Please make any notes on this page related to Inservice
credentials, procedures, ideas, etc., that would more fully describe
your group's discussions and recommendations.

This credentialing model was designed by the.following group:
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RECOGNITION/CREDENTIALING SYSTEM

FOR SCHOOL BASED TEACHER EDUCATORS

Please describe on this page the System your group recommends for SBTE
working in PRESERVICE Education.

1. Responsible institution

2. Involved institutions

3. Permanent or renewable?

One or more levels?

4. Basis for awarding credential (initial).

5. Basis for awarding credential (advanced).

6. Procedures used in determining and making award.

7._ Tbrm fbr_aW4rd.

6 4
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8. Please make any notes on this page related to Preservice
credentials, procedures, ideas, etc., that would more fully describe

your group's discussions and recommendations.

This credentialing model was designed by the followf6g group:
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OPTIONS AND CRITERIA FOR

RECOGNIZING SCHOOL BASED TEACHER EDUCATORS

SHOULD THERE BE A GENERAL SYSTEM FOR RECOGNIZING AND/OR

CREDENTIALING SBTE?

OPTIONS FOR DECISION CRITERIA FOR DECISION

a. Yes

b. Yes, but first test out a
temporary system.

c. No

a. Encourages continued improve-
ment of professional education.

b. Provides a needed step in
professional career ladder.

c. Does not conflict with
nor overlap other recognized
systems of credentialing/
recognition.

d. Recognized as an
important professional
achievement by an individual
in education.

e. Distinctive award.

The Task Force believes there should be a recognition system and

recommends that one be established for the SBTE.

1, WHAT INSTITUTION SHOULD BE RESPONSIBLE FOR AWARDING SUCH

RECOGNITION?

OPTIONS FOR DECISION CRITERIA FOR DECISION

a. Texas Education Agency

b. Informal Statewide Teacher Center
Network.

c. Each Local Teacher Center.

d. Professional Associations: 1) TSTA,
2) AACTE, 3) TATE, 4) Other.

e. Each Local School District

f. Each College or University.
g. Other 66

59

a. Perceived by the institution
as important award and
function.

b. Will provide for continuing
administration of awards.

c. Institution is recognized
as an important educational
agency.

d. Purpose and use to be made
of award.

e. Institution can provide
for consistent application
of criteria for award.

f. Jurisdiction of institution.

g.



1-717Task Force recommends that the system be statewide regardless of the
institution identified as being responsible for administering the process.

2. WHAT INSTITUTIONS SHOULD BE INVOLVED IN THE PROCESS?

OPTIONS FOR DECISION CRITERIA FOR "JECISION

a. Texas Education Agency

b. Informal Statewide Teacher Center
Network.

c. Each Local Teacher Center.

d. Professional Associations: 1) TSTA,
2) AACTE, 3) TATE, 4) Other

e. Each Local School District.

f. Each College or University.
g. Other

a. Provides for consistent
administration across state.

b. Those involved in process are
logically linked tc the
institution responsible.

Reliable communication network
available.

e.

3, SHOULD RECOGNITION BE PERMANENT OR RENEWABLE PERIODICALLY?

OPTIONS FOR DECISION CRITERIA FOR DECISION

a. One level; permanent
b. One level; renewed periodically.
c. Two levels--beginning and advanced;

advanced is permanent.
d. Two levels--beginning and advanced;

both renewed periodically.

6 7
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a. Does it foster professionalism?
b. System can be readily

administered and monitored.
c. Criteria to be applied for

various options.
d. Durability over time.
e.



4, PRESUMING TWO LEVELS FOR RECOGNITION, ON WHAT BASIS SHOULD

INITIAL RECOGNITION OF STUDENT TEACHING SUPERVISOR BE AWARDED?

OPTIONS FOR DECISION CRITERIA FOR DECISION

a. YeErl experience as teacher. a. Reflects quality of professional
competence.

b. Degree. b. Can be applied consistently.
c. SBTE training completed. c.

d.

Choice consistent with resources
and outcomes expected.
Recognized by profession as valid

d. Simulated performance.as SBTE. e. Availability of resources.
e. Cognitive test. f. Reasonable expectations for
f.

g.

h.

Letters of recommendation.

Performance as teacher.
Other

entrance to SBTE.

I

The Task Force believes that the SBTE requires special preparation and skills
and that an initial credential should be required to practice.

9

413. TO WHAT EXTENT WOULD YOU REQUIRE EACH OPTION SELECTED ABOVE?

6 8
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5, ON WHAT BASIS SHOULD ADVANCED RECOGNITION BE AWARDED?

OPTIONS FOR DECISION CRITERIA FOR DECISION

a. Years' experience as teacher a. Reflects quality of professional
competence.

b. Degree b. Can be applied consistently.
c. SBTE training completed. c. Choice consistent with resources
d. Experience as SBTE. and outcomes expected.
e. Simulated performance. d. Recognized by profession as
f. Cognitive test. valid.
g. Letters of recommendation e. Availability of resources.

h. Performance as teacher. f. Reasonable expectations for

i. Other
entrance to SBTE.

5B. TO WHAT EXTENT WOULD YOU REQUIRE EACH OPTION SELECTED ABOVE?
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6. WHAT PROCEDURES SHOULD BE USED IN DETERMINING AND AWARDING
RECOGNITION?

OPTIONS FOR DECISION CRITERIA FOR DECISION

a. Program Approval. a. Procedures can be fairly and
b. Commmittee or administrative review consistently applied.
c. Peer ratings. b. Effort consistent with
d. Examination Center. ,resources (most effective).
e. Assessment by current SBTE holders. c. 'Recognized and public system.
f. Other d. Does not discriminate against

groups or individual on other
than professional grounds.

e. Can be readily administered.
f.

7. IN WHAT FORM SHOULD RECOGNITION AND/OR CREDENTIALING BE
PROVIDED?

OPTIONS FOR DECISION CRITERIA FOR DECISION

a. Plaque or framed certificate.

b. Endorsement on teaching certificate.

c. Title or degree

d. Other
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a. Perceived by recipients as
worthy of effort to attain.

b. Recognized in education as
important award.

c. In concert with effort
expended.

d.


